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Hello, 
 
The Ministry of Forests, Lands, Natural Resource Operations & Rural Development is planning a capital 
upgrade of several bridges and crossing structures on the San Josef Main FSR during the summers of 
2018 and 2019. In 2018 we are planning to replace 7 bridges and one embedded CMP between 14.7km 
and 16km. 
The road will be closed for bridge construction during the following periods: 

• Monday June 18- Thursday June 21 2018 
• Monday June 25- Thursday June 28 2018 
• Tuesday Sept 4- Friday Sept 7 2018 
• Tuesday Sept 11- Friday Sept 14 2018 

 
We are not planning any road closures in the months of July or August, however if weather conditions in 
June are too wet, we may need to shut down during July. We will not impact any long weekends. 
 
Please share this information with logging foremen, contractor reps, TSL Licensees, park operators and 
the general public. 
 
The Ministry of Forests, Lands, Natural Resource Operations & Rural Development will be posting signs 
as well as placing the above shut down dates in the North Island Gazette newspaper, and on CBC Radio 
and CFNI Radio. 
 
The scheduled shut downs for 2019 will be communicated in the same manner during the winter of 
2018/19. 
 
If you have any questions or concerns, please contact The Ministry of Forests, Lands, Natural Resource 
Operations & Rural Development Engineering reps Sasha.Ward@gov.bc.ca or Alan.Bratosh@gov.bc.ca. 
 
Thank you for your patience during this capital road upgrade. 
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RE: Uodate on the Workine Grouo on Resno nsible Conduct

Dear Mayor and Council, Chair and Board and Chief Administrative Officers

This letter provides an update on the status of the work being undertaken by the Working Group on Responsible
Cond uct (Working Group).

Responsible conduct -- which broadly refers to how local government elected officials conduct themselves with
their elected colleagues, with staff, and with the public -- continues to be an important topic of interest in
British Columbia. lnfall2OL6, the Working Group was formed to better understand issues related to responsible
conduct and to explore how British Columbia's responsible conduct framework could be further strengthened.
The Working Group is a staff level committee with members from the Union of British Columbia Municipalities
(UBCM), the Local Government Management Association (LGMA) and the Ministry of MunicipalAffairs and
Housing (MAH).

At the 2017 UBCM Convention, UBCM members endorsed a policy paper prepared by the Working Group that
included several recommendations to strengthen British Columbia's responsible conduct framework.
The Working Group has since been collaboratively working to start implementing the recommendations.

Foundotional principles of responsible conduct ore now ovoÍlable for use

As its first priority, the Working Group has identified and defined four foundational principles - integrity,
accountobility, respect, and leodership and colloboration -- that can be used as a resource to guide the conduct
of both individual elected officials and the collective council/board. While the principles are already reflected in
the actions of elected officials in communities across British Columbia, they will be of realvalue in enhancing
everyone's shared understanding of expectations around responsible conduct.

We encourage each of you to use these principles by integrating them into your everyday actions, as well as
your governments'policies and practices, as you see fit. As a start, for instance, there may be value in including
these principles in information materials for prospective candidates, and in orientation materials for when new
councils and boards are elected after October 201"8.

Working Group members have begun to integrate the foundational principles into resources, such as education
materials for the 201-8 general local elections, and will continue to incorporate them into other guidance
materials as opportunities arise. The LGMA will also be working with its members to determine how the
foundational principles could be further embedded into other local government documents, such as oaths of
office, procedure bylaws, and existing codes of conduct, in advance of the 2018 elections.
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Moving towards developîng a code of conduct framework

Moving forward, the Working Group will be focusing on developing a code of conduct framework - that means

thinking not just about the content of a code of conduct but also about the mechanisms for implementing such a

code.

Developing this framework needs to be done thoughtfully and carefully - it will involve a number of important
design choices along the way as important questions are considered about, for example, how a code of conduct

is reviewed and adopted, how a code of conduct is enforced, and what happens if it is breached. We know from
UBCM's and LGMA's consultations with members in spring 2OL7 that while there is agreement that a code of
conductframeworl<would bc uscful in cnhancing rcsponsible conduct, there is notyetanyconsensus on the

specific design for such a framework.

The Working Group will be focusing on developing the content of a "default" or "model" code of conduct --

which could be of real value as new and returning elected officials come together after the October 201-8

elections -- while starting to identify the many design questions that will need to be answered as the complete
framework is developed. lnput on this work will be sought from UBCM and LGMA members -- specifically about

code of conduct content -- in the next few months. For the 201-8 UBCM Convention, the Working Group is also

aiming to have prepared a critical path of key questions and considerations for the development of a code of
conduct framework.

We very much appreciate the collaborative work undertaken by the Working Group to date and expect that the
code of conduct framework will be developed thoughtfully, and will lead to an approach that respects the
autonomy of local governments, is supported by elected officials and provides confidence for the public.

We look forward to the Working Group's ongoing collaboration to further strengthen responsible conduct and

support the good governance of local governments in British Columbia.

lf you have any questions about the Working Group's activities, please contact any of the member organizations.

Sincerely,

(: Kt\^--

Selina Robinson
Minister of Municipal Affairs & Housing

LGgoverna nce@eov.bc.ca

250 387-4020

Wendy Booth
President, UBCM

UBCM@UBCM.ca

604 270-8826

Patti Bridal
President, LGMA

office@ lsma.ca
250 383-7032
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Economic
Highlights

Development
of 2018 BC Budget

FEBRUARY 20,2OI8

Todoy's 201 8 BC Budget is focused on offordobility, with emphosis on housing ond child core.

Both issues qffed locol economíc development in o voriery of woys. including by influencing the supply
of lobour, helping wilh the retenlion snd ottrocTion of youth ond skilled workers, moderoting the

impoct of shorl-term renÌols on the housing ond occommodotion morkels, ond by offecting home

construction os on economic generotor.

Houslng
The government unveiled o 3O-point plon to oddress housing offordobility. Notoble points for
economic development include:

a Broodening the toxotion of occommodotion properties to include shorl-lerm renlqls. As

previously onnounced, the Province hos ogreed with AirBnb on the collection of PST ond MRDT

ond the some opprooch is being pursued for other occommodot¡on plofforms. A relored point
is the exponsion of the powers of stroto bylows lo discouroge short-term rentols.

a Exponding permissible use of MRDT revenues fo include offordoble housing. The municipol

ond regionol district tox (MRDT) is currently used only to fund lourism morketing ond product

development. lt will now be eligible for use in housing initiotives, providing on odditionol
funding source for communities slruggling wilh housing for seosonol lourism workers.

a New qnd increosed loxes, including o new speculotion lqx torgeted ot those not poying
income fox in BC, on increosed ond exponded foreign buyers tox (increosing from 1 5o/o to
20o/o ond exponding beyond MeTro Voncouver to include the Froser Volley, Copitol ond
Nqnoimo Regionol Districts, os well os Kelownq ond Wesl Kelowno), qnd increosing properly
Tronsfer ond school tox rqtes for home volues obove $3 million. The speculotion fox does nol
opply to homes thor ore used os o primory residence, but moy impoct, for exomple, second
homes owned by out-of-province or out-of-country residents.

a Vorious meosures to oddress tox evosion ond money loundering ond promole lronsporency
in the housing morket, including by creoting new dotoboses on the "beneficiol ownership" of
properfy, on the ossignmenf of pre-sole condo purchoses, ond to strengthen oudit qnd tox
collection powers.

bcedo.co Poge 1
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Pionnecj invesimeni of $ó.5 biiiion over ì0 yeors to buiici ¡ i4,000 uniis of offorciobie
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ond women ond children fleeing violence. Additionol meosures ore forgeted ot renters,

including sirengthening tenqncy rights, exponding rentol ossisfonce benefits for seniors ond
working porents.

a lnitiotives reloling to locql government include the leveroging of municipol tox exemptions
for purpose-built rentol housing by extending it to include provinciol property loxes,
exomining the tox treotmenT of residenlisl property in the Agriculturol Lond Reserve (ALR),

ond committing $S million over three yeors 1o fund housing need ossessments ond o
commitmenT To work with municipol portners on possible new policy tools, such os rentol zoning

A $l b¡llion investment in child core hos severol focets, including:

New offordoble child core benefits ond child core fee reduction progroms, poid directly To

child core providers,lo enhonce child cqre offordobility.

The creotíon of 22,O0O new child core spoces, the troining of more Eorly Childhood Educolors
(ECE), ond moking ir eosier for currenf core providers to become licensed.

...t,":': :, .. ! ..rr.:rr.:, i,;, l, ,-.,

The Province's Rurol Development progrom is locoted within the Ministry of Forests, Londs, Noturol
Resource Operotions, and Rurol Development.

The progrom's strotegic direction is currently being re-ossessed through the creotion of o new Rurol

Developmenr Stroregy. Quoting from the Ministry Service Plon, the new sfrotegy "will move beyond
troditionol economic developmenl octivities by broodening economic, sociol, ond environmenTsl

obiectives in olignment with community skills, ossets ond needs." Consultotion on the strofegy is

ongoing ond scheduled for conrplet¡on by Morch 3l of this yeor, with the finolized sTrsTegy scheduled
for releose in the 201 8/ 1 9 fiscol year. lt will include on updored Rurql Dividend progrom thot
responds to lndigenous ond rurol stskeholder feedbock.

ln the meontime, lhe key strotegÍes of the Rurol DevelopmenT progrom for the next yeor include:

o Coordinote lond-bosed ond socio-economic recovery from the 2017 wildfire ond freshel
seoson, including communily engogemenf, ond provide ropid response to other economic

disruplíons.

o Develop üe fromework ond key fhemes for o Rurol Development srrotegy.
o Assess proposols for Rurql Dividend funds, ollocote rhe 2018/'l 9 funds, ond develop options

qround fie future of the fund.

r Advonce bio-economy opportuniÏies for rurol communíties.

a

a

bcedc¡.c<: Page 2
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a Engoge w¡th lnd¡genous peoples to odvonce spec¡fic opportuníties for Firsr Nofions rurol
communities.

Ministry of Jol¡ç, Trode ünd Tecfinoãogy
The Ministry of Jobs, Trode ond Technology is responsible for ottrocting ¡nvesiment to the province,
províding economic development Ìools ond informqtion resources lo communities, supporting
technology-bosed innovotion in BC industries, promoting fhe ¡ntegrol¡on of lndigenous people snd

immigronts ínto the economyf ond much more.

Funding ollocotions to the Ministry ore essenriolly flor over lhe nexl three yeors, olher thon o $S.Z
million increose for odditionol settlement ond inregrotion support for immigronts ond newcomers.

including creoring o Centre for Newcomers.

A review of the Ministry's vorious gools, obiectives ond strotegies shows o series of new tosk forces

ond orgonizst¡ons 1o help plon for ond support o chonging economy. These include {omong o long,
long list):

Creoting on Emerging Economy Tosk Force to inform the development of o provincÍol economic

strotegy.

Colloboroting with industry through fhe BC Supplier Development Progrom pilot To help BC

componies become more competitive ond better integroted inro globol volue choins.

Estoblishing on lnnovotion Commissioner ond lnnovolion Commission to odvocote for ond
support the lechnology sector.

Continuing to develop economic development tools ond resources ond roising qworeness of
ovoilqble progroms through the BC Economic Portol.

lncreosing BC's Trqde ond lnvestment RepresenldTive {TlR) network in the United Stotes.

Creoting o Smoll Business Tssk Force os o speciol initiolives of rhe Smoll Business Roundtoble
to provide odvice on strengthening the smoll business sector.

Fïscql Ot¡tlook
The single most sign¡f¡cont chonge in the government's fiscol outlook in the current yeor is o chorge of
neorly $900 million from losses qt the Insuronce Corporotion of BC (ICBC).

Over the longer term, the budget is forecost to moinfoin o modesf surplus in eoch yeor of the three-
yeor fiscol plon, in the ronge of $200 million to $300 million per yeor.

The Province's operoting debt remqins on lrock to be eliminoted in the next fiscol yeor. This does not

increose copitol spending, but the torol debt 1o GDP rotio (including copitol spending) will remoins

relotively constont ot oround I ó7o.

a

a

a

a

a
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Funding ond progrqm supporl for lndigenous peoples is highlighted rhroughout most ospects of the
budget, including $20 1 million over three yeors for housing, the lndigenous Skills Troining Progrom
ond Aboriginol Friendship Centres. A further $50 million in lhe currenr fiscol yeor is supporting the
revitolizotion of indigenous longuoges.

As onnounced in the Budget Updote lost foll, PST on eleclricity for business is being phosed out ond
will be fully exempt os of April 1 ,201'9.

MedicqlServicesPlon(MSP) premiumswill befullyeliminotedonJonuory l,202A.Thelossof MSP
revenue is offsel by o new employer poyrolliox thot is chorged fully on poyrolls obove $,l.5 million
ond portly chorged on poyrolls from $500,000 to $,l.5 million. Employers with poyrolls below
$500,000 sre exempl.

Ferry fores ore being f rozen on the three lorgest coostol routes ond o l57o reduction implemented
for non-moior routes. A full .l007o 

seniors discount will be restored for irovel from Mondoy to
Thursdoy.

Communities impocted by wildfires ore being supported withç72 million in wildfire recovery ond
resiliency octivilies.

Addil¡onol funding is rorgeted to "improve lond use cerlointy for economic development." Wildfire
resiliency ond recovery is rhe lorgest element of this spending, buî it olso increoses spending on
"modernizing Crown lond use plonning" from $2 to $5 to $8 million over the next three yeors. This

funding is inÏended to support engogemenl wilh lndigenous communities, industry, locol governments,
ond other stokeholders 1o enhonce lond use certointy while protecting the environmenf.

An odditionol $29 million is provided for the ogrifood seclor over three yeors. This funding is

ollocoted 1o the Minisfry of Agriculture to support vorious initiotives, including ossisting beginning
formers w¡Îh slort-up loons, supporling the fruit ond nut industry, revítolizing the Agriculturol Lond
Reserve, enhoncing the Buy BC strotegy, ond supporting the development of o Food lnnovolion Centre
of UBC to help smoll-scsle processors enhonce their commerciolizotion potent¡ql.

An odditionol $18 million is ollocoted lo orts orgonizolions over three yeors, including $15 million
for BC ,Arts Council gront progroms ond $3 million for Creorive BC to promote ond strengrhen the
motion piclure. music, publishíng ond digilol medio sectors.

SUMMARY PREPARED BY:

Jomie Vonn Strulh
Vonn Srruth Consulting Group lnc.

bcedo.co Poge 4
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6951 Westminster Highway, Richmond, BC
Mailing Address: PO Box 5350, Vancouver BC, V6B 5L5
Telephone 604 276-3100 Toll Free 1-888-621-7233 Fax 604 276-3247

FOLLOW UP INSPECTION REPORT #2
Worker and Employer Services Division

IR 201716259118C Printed: Feb 27, 2018 14:51 Page 1 of 5

The Workers Compensation Act requires that the employer must post a copy of this report in a conspicuous place at or near the workplace inspected
for at least seven days, or until compliance has been achieved, whichever is the longer period. A copy of this report must also be given to the joint
committee or worker health and safety representative, as applicable.

Inspection Report #201716259118C

Employer Name Jobsite Inspected Scope of Inspection

REGIONAL DISTRICT OF MOUNT WADDINGTON 2205 Campbell Way
Chilton Regional Arena
Port McNeill BC  V0N

Ammonia system initiative

Date of Initiating Inspection Date of This Inspection Delivery Date of This Report Delivery Method

Dec 12, 2017 Feb 27, 2018 Feb 27, 2018 Email

THERE ARE ZERO (0) ORDERS OR OTHER ITEMS OUTSTANDING

ACTION MAY STILL BE NECESSARY TO ENSURE COMPLIANCE
PLEASE READ FULL REPORT

Summary of Orders or other Items
See “Orders/Items – Full Details” section of this Inspection Report for orders/items cited

Order/Item No.1 R Status: Complied Cited: OHS6.128(3)(a)

Order/Item No.2 R Status: Complied Cited: OHS6.129(2)

Order/Item No.3 R Status: Complied Cited: OHS8.40(2.1)(b)

ORDER STATUS LEGEND

Order Status Description

Outstanding Order Outstanding - Action Required to Achieve Compliance

Complied Compliance Achieved - No Further Action Required

Closed Order is Closed

Rescinded Order has been cancelled – No Further Action Required
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North Island 9-1-1 Corporation 

serving the regional districts of Alberni-Clayoquot, Comox Valley,  
Mt. Waddington, Nanaimo (School District #69), 

Powell River, and Strathcona 

 

600 Comox Road, Courtenay, B.C.  V9N 3P6 
Telephone (250) 334-9653    •    Fax No. (250) 334-9637 

TOLL FREE: 1-800-331-6007 

File: 9-FIN 
March 5, 2018 

Sent via email:   gfletcher@rdmw.bc.ca 
 
Regional District of Mt. Waddington 
Box 729 
2044 McNeill Road  
Port McNeill, BC   V0N 2R0 
 
Attention:  Greg Fletcher, Administrator 
 
Dear Sir: 
 
Re: 2018 NI 9-1-1 Adopted Budget 
 
The North Island 9-1-1 Corporation 2018 recommended budget was adopted at the March 2, 2018 
meeting of the board. 
 
The board has approved an increase to the requisition for 2018.  The requisition has been increased 
by 1.2% to $2,385,261.  The 2017 assessed property values have increased overall by 9.08 % 
compared to 2016 values.  With the overall change in property assessments from 2016 to 2017 
increasing at a greater percentage than the increase in the requisition for 2018 over the 2017 amount, 
the tax rate levy per $1,000 will be reduced to $.061 for 2018 (the 2017 rate was $.066). 
 
The table below provides the 2018 contribution amounts for each of the participating regional 
districts.   
 

 
  

Requisition Comparisons for 2018 - 1.2% net change over 2017 

Regional District 
2017 Adopted 

Budget 
allocations 

2018 Adopted 
Budget 

allocations 

2018 Change  
over 2017 

($) 
Alberni-Clayoquot $297,515 $296,261 ($1,254) 
Comox Valley $735,931 $748,636 $12,705 
Strathcona $414,434 $407,145 ($7,289) 
Nanaimo $640,241 $667,725 $27,484 
Mount Waddington $78,374 $73,091 ($5,283) 
Powell River $190,247 $192,403 $2,156 

Total Requisition $2,356,742 $2,385,261 $28,519 

9
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  Page 2 
 

North Island 9-1-1 

 
Please contact me by telephone at 250-334-6078 or via email at kdouville@comoxvalleyrd.ca  if you 
have any questions. 
 
Sincerely, 
 
K. Douville 
 
Kevin Douville 
Manager of Financial Planning 
 
cc: Theresa Flynn, Treasurer   tflynn@rdmw.bc.ca    
 
/ml 
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NIsql Staff Report

DATE: February 9'h,201"8

FILE: 9-FIN

Supported by Russell Dyson
Secretary

R. Dyson

RE: 2018-2022 Final budeet anü ûvr-year financial plan

Purpose
To ptovide the board of the North Island 9-1-1 Corporation (NI9-1-1)with the 2018 ftnal budget
and five-year financial plan, attached as Appendix A, for consideration and adoption with the 2017
year-end contributions to reserves and tesulting revised surplus figures now included.

Recommendation from the Secretary:

THAT the 2018 budget and ftve-year ftnancial plan for 201,8-2022 be adopted as presented.

Executive Summary
At the close of the fiscal year ending December 31"',201.7 , there was an estimated total surplus
remaining of $170,118. ,A.s a result, the conttibution from surplus - prior year includedin the 2017
recommended budget has been increased to $170,118 from $40,000 as previously presented. Annual
projected expenditures for software licenses/maintenance were also increased slightly for 2018-2022
to accommodate the necessitated upgrade of the Corporation's mobile mapping software and one
additional capital project in the amount of $10,000 was also added for the replacement of a cooling
unit in the Campbell River Fire Dispatch server room.

Reserve Fund
The resewe for future expenditures was established to provide for expenditures towards capital
works, machinery and equipment and the replacement of equipment and software made inefficient
through amortization and obsolescence. The future expenditure reserve fund balance at the close of
the fiscal year-ending December 31,",2017 was $395,184. The table below illustrates the budgeted
contributions and applications of the future expenditures reserve fund over the 2078-2022 frve-year
financial plan.

Future Expenditues
Resewe Activity 2017 2018 2019 2020 202t 2022

Beginning balance ff406,283 $395,1 84 ff463,230 $480,573 fi537,9't 6 $595,259

Contributions to reserve $5o,ooo $180,796 fi57,343 ff57,343 fi57,343 fi57,345

Applied to capital andf or
Þortion of minor capital $61,099 fi1,12,750 $40,000 $o $o $o

Estímated balance at
yeatend 8395,184 w3,230 f48q573 8537,916 8595,259 86.52,604

TO President and Directots
Co¡poration Board

Russell Dyson
Secretary

FROM

Nl 9-1-1 Adm¡n Cmt February 16,2018 Page 28 11



Contributions to the c pita,lworks and equipment reserve (future expenditure reserve) were
previously proposed in the 2018 - 2022 ftnancial plan to meet a targeted level of $500,000. Such a
level has been estimated to be the minimum balance tequired on hand to support the potential for the
replacement of any one of the Corporation's critical major capital equipment or infrastructure due to
failure, obsolescence, etc. However, the City of Campbell River fre service is now planning for the
transition to a new fire hall to be located on Dogwood Street within the next five years, thus
necessitating the relocation of the Campbell River fire dispatch centre as well. The cost to the
Corporation for the relocation andf or replacement of its equipment from the current site is curently
projected to be between $100,000 and $150,000 based on approximateþ ten-year old estimates. As
such, staff is tecorruneûding the contributions to reserve as outlined in the table above to ensure
sufficient reserve funding is available to cover these future costs.

Prepared by:

K Douuille

Concurtence

B. Dunlop

I(evin Douville
Manager of Financial Planning

Beth Dunlop
Corporate Financial Officet

Attachments:
Appendix A -"201,8-2022 NI 9-1-1 Corporation Five-Year trinal Budget and FinancialPlan"

North lsland 9-7-7

Page 29Nl 9-1-l Admin Cmt February 16,2018 12
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TO:

RESIGNATION

North Island 9-1-1 Corporation

THE STIAREHOLDERS AND DIRECTORS THEREOFAND TO:

I hereby tender my resignation as a director of North Island 9-1-1 Corporation
effective immediately.

DATED effective: January 1, 2018

14
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FIREWISE
CONSULTING
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wwví"fi rewiseconsul ling.com

USA ADÐRESS

251 - 815 -lstAVENUË

SEATTLE, WA9S1O4

1-&77-322-7911

CANADIAN ADDRESS

BOX 253

SHAWNIGAN LAKE, BC

v0R 2w0 250.812.9830

March 5, 2018

Chair Andrew Hory

Mount Waddington Regíonal District
Box729
Port McNeill, BC VON 2R0
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Addressing the need for a concerted approach to the oversight of road rescue services, Emergency
Management British Columbia (EMBC) has provided funding to the Fire Chiefs'Association of
British Columbia (FCABC) to research and develop a proposed framework providing governance for
the provision of road rescue within the province.

The proposed framework will assist EMBC in ensuring an acceptable and sustainable level of
service is provided by road rescue service providers in British Columbia.

Many local governments are stakeholders in the provision of road rescue outside their municipal
boundaries. Local Governments are encouraged to actively participate in the information gathering
segment of the project to ensure all issues, service delivery models, reimbursement process, rates
of reimbursement, plus safety, WorkSafeBC compliance, and other concerns for the provision of
road rescue service will be included. The stakeholder groups will include, but not be limited to,
provincial and local government agencies, existing service providers, fire departments, police
agencies the BC Ambulance Service (BCAS) and EMBC.

The Road Rescue Equipment and Governance Framework information gathering process is not
intended to intimidate, criticize or reduce the service but rather the intention is to gather
information on how the current service is structured and provided so improvements can be
implemented.

The desíred outcome of increased Public Safety will be attained through patience, respect,
accountability, and the sharing of information between all current and future partic¡pants striving
to achieve continuous improvement of road rescue services within British Columbia.

lnformation from concerned parties is solicited, and participants offering information will have
their opinions valued, and respected, along with appreciation of their time as they contribute
information or provide comments.

BACKGROUND

ln British Columbia, there is no legislated requirement to have a fire department. lt is purely a local
government decision to establish and support a fire department. Likewise, there is no legislated
requirement for road rescue in support of the BCAS, the Coroner Service, and the RCMP who, do
have a provincial mandate to provide services.
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EMBC created the Road Rescue Safety Program Guide i ¡n 2009 and has policy 2.07 Road and Medical
Rescue2 in place for out-of-district response where no local government service coverage is available.

EMBC is very strict in its interpretation of this policy and assumes no responsibility for establishing
road rescue services under the Emergency Program Act3. FMBC does, however, provide some
operational cost recÕvery to road rescue service providers who are registered with them and have

the appropriate equipment and maintain a training and skills maintenance program to a recognized
sianrlatd.

Many municipalities, regional districts, and improvemeRt districts have chosen to provide road
rescue inside their established fire department service areas {in-district} and fund the service through
local taxation. Often these fire departments respond to accidents out of their district when
requested by the RCMP or the BCAS. ln some areas of the Province road, rescue services are
provided by other agencies even if there is an established fire department. These other providers
include Rescue Societies, and Search and Rescue Groups.

As an elected official responsible for setting policy for the fire department in your community, you

may have an interest in this matter. lf you have comments on the oversight, administration, and
provision oi roaci rescue in the rurai areas oi the Province outside of your jurisciiction, we wouid like
to hear from you.

Please send your comments to eleniæfirewiêeçqnËlllline.com or davelferq!Ægn(Ðshaw.câ or by fax to
250-929-7334"

Thank you

Sincerely,

ll i

t[.b,, ,Ã
Glen Sanders

President

lsource: https://www2.gov.bc.ca/assetslgov/public-safety-and-emergency-services/emergency-preparedness-
response-recovery/embc/volunteers/road _rescue_safety_program_guide.pdf
2 Source; https:l/www2.gov.bc.ca/assets/gov/public-safety-and-emergency-services/emergency-preparedness-
response-recovery/embc/policies/207_road _and_medical_rescue_policy_aug_2016.pdf
3 http://www.bclaws.calEPLibraries/bclaws_new/documentllDÆreeside/00_96111_01-
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March	5,	2018	
	
	
	
Regional	District	of	Mount	Waddington	
Patrick	Donaghy	
Port	McNeill,	BC	
V0N	2R0	
	
	
Dear	Mr.	Fletcher,	
	
Thank	you	for	submitting	your	application	to	the	Canadian	Parks	and	Recreation	
Association	(CPRA)	Summer	Work	Experience	Green	Jobs	Initiative.		
	
On	behalf	of	the	CPRA,	I	am	pleased	to	inform	you	that	your	organization	was	
successful	in	securing	funding	through	the	Summer	Work	Experience	Green	Jobs	
Initiative	for	the	following	jobs:	
	
Name	of	Position:	Parks	and	7	Recycling	Mile	Recycling	
Number	of	Jobs	Funded	for	this	Position:	1	
	
Please	confirm	your	acceptance	of	this	funding	by	email	to	your	Regional	Project	
Manager,	Noelle	Virtue	at	nvirtue@bcrpa.bc.ca	by	Friday,	March	9,	2018.		
	
Your	Regional	Project	Manager	will	connect	with	you	over	the	coming	weeks	to	
discuss	program	details	and	issue	your	organization	a	contract	for	funding.	All	
offers	of	funding	are	conditional	upon	execution	of	the	CPRA	2018	Green	Jobs	
Initiative	Contract.			
	
The	number	of	high	quality	applications	far	exceeded	the	available	budget,		
and	as	such	it	is	possible	that	not	all	of	your	requested	positions/jobs	were	funded.		
Any	unfunded	positions/jobs	in	your	application	will	be	automatically	
considered	as	part	of	the	second	application	intake	(results	for	which	will	be	
announced	on	March	26,	2018).	
	
This	project	is	funded	by	the	Government	of	Canada’s	Summer	Work	Experience	
program.		As	a	condition	of	funding,	all	recipients	must	recognize	the	CPRA	and	the	
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Government	of	Canada	in	all	communications.	At	this	time,	we	ask	that	no	public	
announcements	be	made	about	this	program	until	you	receive	further	instruction	from	
CPRA.		
	
Once	again,	congratulations	on	your	successful	application!		
	
Cathy	Jo	Noble	
Executive	Director,	CPRA	
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March 12, 2018 

RE:  Woss Memorial Gazebo 

Dear Pat English, 

Thank you for your email dated requesting support from TimberWest. 

We have reviewed your request for donation and we are delighted to offer you 

$5,000.00.  

Please let us know how our contribution will be recognized. Please circle all that 

apply: 

 Logo display at event 

 Logo on sponsorship recognition wall/site 

 Website banner display  

 Sponsorship partners page on website 

 Sponsorship partners page in newsletter or other 

 Advertising 

 Social media  

 Video  

 Press release  

 Blog(s) 

 Other: 

 ____________ 

 ____________ 

 ____________ 
 

Please let us know how we can help promote your organization.  

Once we have received a signed and returned copy of this form, and an invoice for 

the donation amount, we will issue our donation. 

 

Kind regards, 

TimberWest  
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1. BACKGROUND 
 

The Mount Cain Recreation Area (Mount Cain) is located in the Sutton Range west of Highway 
19, 16 km up Schoen Lake Road, roughly 24 km from the village of Woss.  The last 8 km to 
Mount Cain rise from the valley bottom to the base of a ski hill at 1195 metres, roughly 430 
metres below the 1626 metre elevation upper lift station.  Mount Cain typically receives a 
substantial yearly snowfall of 6 to 10 metres, averaging 9.7 metres annually at the base of the 
ski area. 

Mount Cain functions primarily as a regional ski hill with alpine skiing and snowboarding in 
winter as well as self-set snowshoe, cross country and backcountry skiing, which draw 
participants primarily from the surrounding area including Port McNeill, Port Hardy, Woss, 
Zeballos, Tahsis, Sayward, Campbell River, and the Cumberland to Comox region.  Additional 
customers come from the remainder of Vancouver Island and the Salish Sea Islands, the city of 
Vancouver and lower mainland, and other western provinces and states.  In the summer, 
Mount Cain is used by the surrounding communities for recreational hiking, climbing and 
foraging for wild edible plants and mushrooms.  The Mount Cain Alpine Park Society (MCAPS) 
operates the facility within the Regional District of Mount Waddington (RDMW) Regional Park.   

A previous development plan prepared for Mount Cain used the Commercial Alpine Ski Policy 
to assess the mountain’s potential.  Mount Cain has been defined as a Regional Destination ski 
resort and its capacity as a four-season destination area is recognized.  MCAPS operates the ski 
hill with 21 runs with 20% beginner, 45% intermediate and 35% advanced terrain.  The in-
bounds skiable area is estimated to cover 40 ha and is served by two T-bars and a handle tow. 

During the winter, Mount Cain operates on weekends and holidays and is available to school 
and First Nation groups on Mondays for low cost lessons with the aim to promote winter 
recreation, healthy lifestyles and foster community relationships.  Approximately 10,000 skiers 
use Mount Cain annually.  No other ski hills exist in the area, with the exception of a regional ski 
facility at Mount Washington in the Comox Valley Regional District.  No comparison can be 
made between the Mount Cain and Mount Washington due to the latter’s scale of operation.  
Mount Washington experiences up to 7,000 visitors daily during the peak holiday ski season; 
this is far in excess of Mount Cain’s capacity. 

Long-term trends in skier visits show consistent growth, dependent on snow conditions.  
Seasons with good snow coverage average about 12,000 skier visits per season, which is up 
from the pre-2010 average of about 9000 skier visits per season. 

MCAPS operates two snow grooming machines and has additional equipment including a dozer, 
grader and snowmobiles to service the hill, 0.8 ha parking lot and access road.  Storage and 
maintenance buildings support all ski hill functions and are located at the base of the hill 
adjacent to the parking lot.  The T-bars and handle-tow operate from electrical power provided 
by diesel generators. 
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Four other development planning processes have been completed recently: 

• 2008 Master Plan (Draft) – by Landworks Consultants 

• 2009-2013 Five Year Development Plan 

• 2013-2017 Five Year Development Plan 

• 2013-2017 Five Year Development Plan - updated in 2015 

This 2018-2022 plan will update the status of the previous plans and set the stage for future 
development at Mount Cain. 

 
2. MISSION STATEMENT – MOUNT CAIN ALPINE PARK SOCIETY 
 

MCAPS is a North Island organization run by a volunteer board.  Its resources are limited, and as 
such, MCAPS is not in a position to pursue resort development of the same magnitude that a 
large corporation might pursue.  MCAPS has been guided by the following principles: 
 

1. To provide employment opportunities for North Islanders; 
2. To provide affordable, sustainable recreational activities for North Islanders; 
3. To maintain Mount Cain as a viable community ski resort; 
4. To continue to emphasize the unique, niche market appeal of Mount Cain; 
5. To pursue modest expansion of the ski resort; 
6. To maintain the current equipment and assets in working order and replace older 

equipment as required. 
 
3. EXISTING FACILITIES 
Detailed descriptions of existing facilities and terrain characteristics are outlined below. 
 

3.1 Day Lodge 

The existing 324 m² structure built in 1979/1980 is a four-storey building housing a retail and 
rental shop on the first floor, a restaurant on the second floor, a hostel-style accommodation 
for up to eighteen guests on the third floor, and restaurant staff housing on the fourth floor.  
Services at the lodge are limited.  They include water for the restaurant kitchen and composting 
toilets located in a separate out-building. 

3.2 First Aid - Ski Patrol 

Mount Cain’s first-aid and ski patrol building is located at the base of the ski hill, separate from 
the lodge. 
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3.3 Ticket Booth 

Weekend lift ticket sales occur in a separate building across the parking lot from the main base 
lodge.  The second storey of this building serves as an office and board meeting room. 

3.4 Rental Accommodations 

In addition to the hostel accommodation on the third floor of the base lodge, Mount Cain has 
two self-contained cabins, a suite, and a hostel-style lodge available for rent by the day.  The 
two cabins sleep a maximum of 10 people each, the suite a maximum of 12 and the 
hostel/lodge up to 33 people. 

3.5 Ski Area, Trails & Lifts 

Mount Cain has in-bounds skiable terrain area totalling 39.7 ha while the actual marked ski trail 
area covers approximately 26 ha.  There are three lifts on the hill - one handle tow and two T-
bars with a total capacity of about 4,000 lift rides per day. 

3.6 Equipment and Maintenance Buildings 

Equipment for maintenance consists of two grooming machines and a variety of other 
equipment including snowmobiles, a grader and D8 dozer used to clear and maintain road and 
parking areas.  Electricity is provided by diesel-powered generators located inside the 
maintenance building where the snow groomers are parked.  The dozer is stored in a separate 
maintenance building. 

3.7 Parking 

Parking can be crowded but is manageable.  Approximately 120 parking spaces are provided at 
the base of the mountain, adjacent to the base lodge and rental cabins. 

3.8 RV Park 

There are presently 11 RV parking spots in the area to the south of the maintenance building 
for volunteers who do not own cabins to stay for the winter season.  The trailers must be self-
contained with no electrical hookups or negative impact on the surrounding environment.  
There is a separate outhouse for the users that is pumped out each summer. 

3.9 Staff Accommodation 

Staff accommodation consists of two buildings and three small trailers/cabins.  The three 
trailer/cabins are located between the Hostel/Lodge and the maintenance building and are set 
aside for groomer operators and maintenance workers who often need to sleep on irregular 
schedules, as they work while the lifts are not in operation.  The smaller staff building is set 
aside for managers and cleaning/maintenance staff with families.  The main staff 
accommodation building is fully self-contained with washroom and kitchen facilities and sleeps 
a maximum of 28 people. 
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3.10 Access Roads 

Mount Cain is accessed by approximately 16 km of gravel-surfaced logging roads.  The first 1.5 
km is controlled and maintained by Western Forest Products (WFP) who hold the road permit; 
we have a road use agreement with WFP.  The next 14.5 km is a Forest Service Road (FSR), 
which is a new designation as of 2017.  On the FSR, Mount Cain is permitted as a Secondary 
user to the Primary user being WFP.  Schoen Lake Provincial Park also uses the first 1.5 km WFP 
road and the lower 4.5 km of the FSR. 
 
Adjacent to the ski hill is the Mount Cain Cabin Owners lease area, which has 52 cabins and an 
approximate combined tax revenue to the province of $60,000 to $70,000 per year, of which $0 
returns toward maintaining road access to the cabin area. 
 
Parking lot expansion is also required as our ski visits increase.  It is becoming difficult to 
provide adequate safe parking and keep the snow removed daily.  As our usage has increased, 
our parking lot size has not. 
 
From the parking lot to the lift stations, access is approximately 3.5 km of road that is needed 
for annual summer maintenance of the lifts and lift stations.  The road access to the upper 
station on the lower lift is in vital need of a realignment to a new location on the ridge run; the 
access to the upper lift requires re-surfacing and drainage improvements. 
 
2018 Roads Objectives: 

1. Immediately, funding for a detailed assessment of the access road and ski hill lift access 
roads by an Engineering firm to bring roads to current standards for running width, pull 
outs, signage, surfacing, vertical and horizontal alignments, and drainage control. 

2. Immediately, funding to improve road surfacing and drainage for all access roads (the 
FSR and the mountain lift access as per normal maintenance requirements – not 
engineered upgrades). 

3. Funding for completing the access upgrades as detailed in the engineer’s report with 
regards to road alignment improvements, existing drainage structure replacements, and 
parking lot improvements. 

4. Annual funding to maintain all access roads.  This would cover snow removal, machinery 
maintenance and/or machinery upgrades and summer maintenance. 

 
4. PROGRESS ON THE 2013-2017 PLAN 

Future priorities for the 2013-2017 plan were outlined in 2013 and then updated in 2015.  The 
following table lists the projects identified in those plans, and updates their status, indicating if 
they are to be included in further planning. 
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Focus 2013-2017 Goals 2017/18 Status 2018-2022 Plan 
Roads (including 
lift station access) 

New pullouts and maintenance 
– Request transfer to province 

Road changed to FSR 
in 2017.  Material 
developed in quarry 

Resurfacing; detailed 
Engineering design; 
significant upgrade; 
annual funding for 
snow removal and 
maintenance. 

Grader/D8 Dozer Maintenance –create a $50,000 
reserve fund  

$28,000 spent on 
maintenance (no 
funds set aside) 

Continue to set money 
aside for maintenance 
and/or upgrades. 

Water System  
 

Plan for water system upgrade Well drilled Install cistern and 
switch to well water.  

Sewer System Monitor flows no change Expand septic field - 
highest priority. 

New Lodge Develop initial plans and 
financing for a new lodge  

Deemed 
unnecessary; 
upgrades were made 
to existing Day Lodge 
hostel and 
retail/rental area. 

New lodge is no longer 
a priority; continued 
upgrades include new 
wiring; build an 
addition to the existing 
Day Lodge.  

Ski Patrol Building  
 

Refine plans for expanded ski-
patrol building – seek funding 

No new building Expand existing 
building and add 
running water. 

Electrical 
Upgrades / 
Generators  
 

Begin overhaul of the electrical 
station and power generator  

Purchased new high 
efficiency generators 

Install new high 
efficiency generators 
and electrify the lower 
T-bar. 

RV Park Develop and implement RV park 
management plan 

Completed Possibly expand RV 
parking area. 

New Rental Cabins  
 

Plan for new rental cabins; build 
if conditions warrant. 

No new rental cabins New rental cabins not a 
5 year priority. 

Park Boundaries Seek CRA boundary extension 
to include Lake & West Bowl. 

No action Pursue boundary 
extensions. 

Parking Lot Plan parking lot upgrade No action Remains a high priority.  
Seek funding to expand 
parking area. 

Lifts Repairs as needed Replaced upper T-Bar 
bull-wheels 

Seek funding to replace 
lower T-Bar bull-
wheels.  Electrify lower 
T-Bar.  New lower lift 
communication cables. 

Groomer Build Reserve Fund $20,000 set aside. Continue to build 
reserve fund to buy an 
additional groomer 
within 5 years. 
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Focus 2013-2017 Goals 2017/18 Status 2018-2022 Plan 

Snowmobiles Build Reserve Fund  $5000 set aside Continue to build 
reserve fund. 

Nordic and 
Snowshoe Plans 

Complete plan No action Better define and map 
safe-snowshoe routes 
outside of Mount Cain’s 
property.  Maintain the 
self-track set cross 
country trails that 
presently exist. 

Cabin Lots Assess demand. No new cabins; 52 
existing cabin sites.  
Sewage pump & haul 
agreement with 
RDMW renewed in 
2017. 

The possibility of 
adding cabin lots is to 
be reviewed on an 
annual basis dependent 
on demand and the 
Province’s approval. 

 
 
5. NEW PRIORITIES SINCE THE 2013-2017 PLAN 
 
Since the 2013-2017 plan was written, Mount Cain had a couple of very meagre seasons 
resulting from poor snow conditions, specifically the 2013-14 season and the 2014-15 season 
when we only opened for 19 and 6 days, respectively.  This 2017-18 season, Mount Cain was 
not able to open before Christmas due to lack of snow.  The low revenue generated during 
those two seasons and the lost Christmas revenue from the current season, as well as changes 
in volunteer/employee dynamics, has forced MCAPS to revaluate our planning priorities.  Large 
projects like building a new day lodge are now a far lower priority than saving money for lean 
seasons and sustaining and building upon what we presently have.  The table below outlines 
our new five year plan high priority items not listed in the table above. 
 

Focus Description 2018-2022 Goals 
Summer Grooming During low snow years, often the upper 

mountain has plenty of snow cover and the 
bottom does not.  Removal of all small 
trees and shrubs from the lower mountain 
runs would likely allow us to open the ski 
hill sooner during low-snow conditions. 

Seek funding to help offset the cost 
of summer grooming.  Summer 
groom the lower mountain during 
the 2018 summer season. 

Adult Staff 
Accommodation 

In the past, many of the employees and 
volunteers at Mount Cain were cabin 
owners.  The aging of cabin owners and the 
high cost of purchasing a cabin has 
changed the volunteer and employee 
dynamics of the hill.  Volunteers and 
employees now require more places to 
stay while at the hill.  

Possibly expand the RV Park to 
allow for more units and snow 
removal; build a bunkhouse style 
addition to the existing Ski Patrol 
building to house adult volunteers 
and employees in need of a place 
to stay; seek funding to offset 
these expenses. 
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Focus Description 2018-2022 Goals 
Upper Lift building Upgrade the upper lift building so that 

there is additional first aid storage and a 
place for patrollers to stay warm up on the 
upper mountain. 

Upgrade the building; this may 
require ridge run access road 
improvements so that construction 
supplies can be brought to the site 
during the summer. 

Radio Repeater There are multiple radio “dead spots” on 
the mountain.  The addition of a radio 
signal repeater near the upper lift would 
increase radio coverage, which is 
important for safety. 

Seek funding to build a radio 
repeater; build repeater. 

Wash house - 
public flush toilets 

Presently, the day-use public only have a 
composting toilet to use.   

Highest priority:  Expand septic 
field to meet future demands; 
trench to tie into water system; 
build wash house building. 

Terrain Park There is a decline in skier visits by 13-16 
year olds. A Terrain Park could increase 
interest, especially with the attention given 
to North Island athletes in the 2018 
Olympics. 

Send groomer operators on a 
course to learn how to build a safe 
Terrain Park.  Seek funding to 
modify an existing ski run to 
accommodate a terrain park.  

Four Season 
Operations 

With the addition of the water well, Mount 
Cain can now seriously consider developing 
year-round recreation and hopefully 
generate continuous revenue through 
accommodation rentals and hosting 
events. 

Seek funding for hiking trail 
improvement; possible via ferrata 
type tourist attraction. 

Access Once access to the parking lot and lift lines 
is upgraded, annual maintenance costs will 
still remain to be a major budget issue. 

Annual funding for continued 
maintenance (snow removal, 
summer road works, machinery 
maintenance, and upgrades) 

Bus Mount Cain offers a shuttle service for 
customers who would rather not drive 
their vehicle on the ski hill access road.  

Sell old busses, purchase a newer 
bus. 

New winter 
activities 

Establish a designated family toboggan 
area near the Day Lodge. 

Clear an area between the lower 
lift and cabin area for tobogganing.  
This space could also be used for 
early season snow farming, using 
snow fences to trap snow.  
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6. TEN YEAR PLAN PRIORITIES 
 
Ten year plan items assume that Mount Cain continues to be profitable and meets its 5 year 
plan objectives.  Ten year plan items include: 
 

1. Purchasing a second new snow groomer. 
2. Funding to assess and engineer and construct the connection of the upper T-Bar to the 

new efficient generator; in line with green house initiatives by reducing our diesel 
consumption. 

3. Lower the bottom station on the upper T-Bar and re-engineer to accommodate 
additional rider capacity. 

4. Building a facility capable of hosting events such as conferences, workshops and 
weddings. 

5. Employ a full time mechanic for repairing and maintaining heavy duty equipment. 
6. Purchase an excavator to be used for ongoing summer grooming and road maintenance. 
7. New surface lift for the Terrain Park. 
8. Summer grooming for the upper mountain. 
9. Build smaller rental cabins that can be leased for the entire season. 
10. Work toward adopting more Green Energy solutions.
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Orthoganal view and topography of the ski hill and cabin area. 
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MOUNT WADDINGTON TRANSIT - RIDERSHIP TRENDS

Average Passengers per Month: 2016 2017 2018
2161 2232 2210

Annual 25937 26788 26514
Change -6% 3% -1%
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MOUNT WADDINGTON TRANSIT - RIDERSHIP TRENDS

2018 January February March April May June July August September October November December Route Total
Route 1 to Port McNeill 503 396 899
Route 1 Saturdays 10 4 14
Route 2 to Port Hardy 477 391 868
Route 2 Saturdays 5 6 11
Route 4-Ft Rupert 435 457 892
Route 5-Coal Harbour 402 421 823
Route 5-Coal Harbour Saturdays 35 25 60
Route 6-Woss/Mount Cain 49 5 54
Route 11-PH Local 265 208 473
Route 12-PM Local 161 157 318
HandyDART-PH 0 3 3
HandyDART-PM 2 2 4
2018 Monthly Total 2344 2075 0 0 0 0 0 0 0 0 0 0 4419

2017 January February March April May June July August September October November December Route Total
Route 1 to Port McNeill 439 440 501 380 482 449 453 528 440 445 468 426 5451
Route 1 Saturdays 21 9 5 32 10 17 21 15 26 24 13 5 198
Route 2 to Port Hardy 386 424 435 367 413 400 430 443 443 414 435 424 5014
Route 2 Saturdays 5 6 2 28 16 9 17 8 13 6 14 9 133
Route 4-Ft Rupert 442 362 472 433 476 462 407 496 396 459 481 346 5232
Route 5-Coal Harbour 484 410 575 550 522 598 467 510 353 495 446 491 5901
Route 5-Coal Harbour Saturdays -            -            -           -          -           -         43 49 41 49 17 39 238
Route 6-Woss/Mount Cain 22 14 6 -          -           -         -          -          -                  0 0 29 71
Route 11-PH Local 204 158 259 231 270 203 127 197 152 148 262 208 2419
Route 12-PM Local 202 191 191 180 192 197 123 150 139 159 168 133 2025
HandyDART-PH 8 4 7 5 4 6 4 5 5 4 6 4 62
HandyDART-PM 5 4 3 2 2 3 4 7 5 4 3 2 44
2017 Monthly Total 2218 2022 2456 2208 2387 2344 2096 2408 2013 2207 2313 2116 26788

2016 January February March April May June July August September October November December Route Total
Route 1 to Port McNeill 451 485 526 512 474 432 400 461 476 455 431 375 5478
Route 1 Saturdays 9 15 5 19 6 6 16 20 9 11 18 11 145
Route 2 to Port Hardy 448 490 524 481 399 444 399 450 501 467 397 367 5367
Route 2 Saturdays 4 7 2 9 10 7 16 21 16 13 15 7 127
Route 4-Ft Rupert 425 393 448 448 400 392 362 412 404 383 361 381 4809
Route 5-Coal Harbour 402 409 400 468 452 463 393 424 449 434 393 568 5255
Route 6-Woss/Mount Cain 17 6 6 0 0 0 0 0 0 0 0 16 45
Route 11-PH Local 316 313 310 258 301 205 244 270 160 216 246 188 3027
Route 12-PM Local 130 134 101 106 124 134 75 79 212 172 180 180 1627
HandyDART-PH 5 4 0 0 0 1 4 3 5 1 1 4 28
HandyDART-PM 0 1 0 2 2 1 4 3 4 7 3 2 29
2016 Monthly Total 2207 2257 2322 2303 2168 2085 1913 2143 2236 2159 2045 2099 25937
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MOUNT WADDINGTON TRANSIT REVENUE

Average Monthly Revenue 2016 2017 2018
$5,435 $5,497 $5,400

Annual 65216 65966 $64,800.00
Change -3% 1% -2%
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MOUNT WADDINGTON TRANSIT REVENUE

2018
Revenue Source Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Farebox $3,095 $2,449
Ticket Sales $746 $740
Pass Sales $1,106 $934
BC Bus Passes $865 $865
Total $5,812 $4,988 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $10,800

*estimate -0.4%
Projected

2017
Revenue Source Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Farebox $2,675 $2,447 $3,054 $2,672 $3,019 $3,145 $3,229 $3,544 $2,848 $3,300 $3,109 $3,108 $36,150
Ticket Sales $784 $385 $494 $709 $665 $772 $449 $535 $484 $1,243 $758 $173 $7,451
Pass Sales $1,361 $1,232 $600 $1,044 $1,253 $569 $574 $334 $1,132 $819 $1,137 $1,007 $11,062
BC Bus Passes $864 $973 $1,016 $1,039 $1,022 $1,013 $930 $894 $890 $860 $878 $924 $11,303
Total $5,684 $5,037 $5,164 $5,464 $5,959 $5,499 $5,182 $5,307 $5,354 $6,222 $5,882 $5,212 $65,966

*estimate 1.2%
Projected

2016
Revenue Source Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total
Farebox $2,900 $2,641 $2,578 $2,972 $2,729 $2,828 $2,723 $3,404 $3,050 $2,746 $2,473 $3,130 $34,174
Ticket Sales $705 $1,000 $769 $525 $2,042 $759 $361 $814 $681 $493 $649 $343 $9,141
Pass Sales $1,148 $970 $960 $516 $657 $553 $459 $710 $1,132 $1,074 $825 $679 $9,683
BC Bus Passes $873 $917 $972 $954 $937 $984 $1,052 $1,092 $1,112 $1,113 $1,103 $1,109 $12,218
Total $5,626 $5,528 $5,279 $4,967 $6,365 $5,124 $4,595 $6,020 $5,975 $5,426 $5,050 $5,261 $65,216

-6.8%
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Volunteer Transportation Network and Handy DART
2018 Trip Summary

Int w/ VTN
T C T C T C T C T C T C AM PM AM PM

January 21 33 1 7 7 6 6 0 0 0 0 5 18 1 2 1 0 0 2 0 0
February 28 39 1 8 8 10 10 0 0 1 1 8 20 0 0 3 3 0 2 0 0
March
April
May
June
July
August
September
October
November
December
TOTAL 49 72 2 15 15 16 16 0 0 1 1 13 38 1 2 4 3 0 4 0 0
Month 2
Projected 294 432 12 90 90 96 96 0 0 6 6 78 228 6 12 24 18 0 24 0 0
Change -18% -4% -56% -51% -53% -24% -33% -100% -100% 100% 100% 680% 181% 0% 0% -56% 125% -100% -11% 0% -100%

Port McNeill

HandyDART

Port Hardy Port McNeill Alert Bay Malcolm Island Woss Fort Rupert
Port Hardy

Int w/ 
Transit

Month Total Trips
Total 

Clients
Lift Van

Community - Trips (T) /Clients (C_)

37
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